
COUNTY COUNCIL 

Meeting date: 11 September 2019

From: Cabinet Member – Children’s Services

CORPORATE PARENTING BOARD ANNUAL UPDATE 
2018/19

PART A - RECOMMENDATION OF CABINET MEMBER

For Members to note the report.

PART B – ADVICE OF CORPORATE DIRECTOR 

1.0 EXECUTIVE SUMMARY

1.1 This report provides an annual update to Council on the activity of the 
Corporate Parenting Board.

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS

2.1 This report meets the following strategic planning priority:

 To safeguard children, and ensure that Cumbria is a great place to 
be a child and grow up

2.2 The main Equality issues facing children looked after are: adequate 
local provision of support to children looked after with complex 
disabilities; culturally sensitive services that can support children of all 
ethnic backgrounds; support to children looked after who are LGBT+ 
and to foster carers and adopters around awareness of the Council’s 
policies in this area; action to tackle the overrepresentation of boys in 
the looked after system.

3.0 RECOMMENDATION

3.1 Council is recommended to note the report. 



4.0 BACKGROUND

4.1 In December 2018 Cabinet agreed a new Children Looked After Strategy. 
The vision for the strategy was written by the Children in Care Council and it 
sets out how we will meet the young people’s aspirations.

4.2 Care Leavers have been a big priority for us. In December 2018 the Council 
had to publish its Care Leaver Offer. This sets out the support a young 
people in care can expect when they turn 18. It includes entitlements to 
things like Council Tax relief (which we negotiated with District Councils to 
implement), as well as entitlements in relation to personal finance, 
relationships, health and employment. We are continuing to work with a 
group of Care Leavers on developing the digital/online version of the offer, 
and are continuing to improve what is included in the offer.

4.3 In June we had a visit from the Department for Education appointed 
independent champion for care leavers. He has endorsed the work we have 
been doing as a Corporate Parenting Board and recommended that we 
expand the Board to include representation from the DWP, Police and other 
statutory bodies (we already have health). He also recommended that we 
develop a new Care Leaver Ambassador role, which the Board is currently 
developing. 

4.4 Another major priority for us is to increase the number of Foster Carers who 
are in-house. We have launched a major publicity campaign, and I am 
pleased to say that we are now seeing more new people become foster 
carers than leave, including many who have transferred from private foster 
caring agencies to the Council (Members should note that the main reason 
for Foster Carers leaving is retirement, and we are now replenishing the 
numbers who leave with new people). This shows the impact of Cabinet’s 
decision last year to increase substantially the money foster carers.

4.5 Our foster carers continue to be a real strength. We now have 3 foster carer 
representatives on the Corporate Parenting Board, and their contribution has 
done much to raise Member awareness of what it’s actually like for young 
people in care. 

4.6 An area we are looking to improve is our engagement with children looked 
after at the Board meetings. The meetings are currently held during the day, 
which means young people can only take part during school holidays. The 
most recent Board was held in July, and we had a session jointly with the 
Children in Care Council. They ran an exercise with the Board Members to 
raise their awareness of a range of issues they face. We are looking to 
reschedule the forward plan of meetings to coincide with school holiday 
periods to make sure we have young people in future meetings. 

4.7 The Board is also keen to make sure Cumbria is improving in its Ofsted 
journey and in August we had a targeted Ofsted visit. Children’s Scrutiny 
and Corporate Parenting Board, will be briefed of the outcome in September.



4.8 Finally, we are looking over the next year to see how we can support all 
Members of Council to support the Corporate Parenting agenda. We will be 
reviewing our approach to Local Committee Children in Care Council 
champions, and will seek to work more closely with Local Committees to 
help them understand how they could improve the lives of children looked 
after and care leavers.

4.9 Some of the key items the Board will be looking at over the next year 
include:

 Housing and homelessness

 Health, and emotional health and wellbeing

 Access to post-16 employment, education and training

 Educational attainment

 Child exploitation and children going missing.

5.0 OPTIONS

5.1 Council is recommended to note the report.

6.0 CONCLUSION

6.1 Children form the heart of what we do as a Council, and as Corporate 
Parents we have an extra responsibility for all children who come into our 
care. We want the same for them as any parent would for their child. While 
the Corporate Parenting Board can set the direction for how we should 
support children looked after and care leavers, all Members of Council can 
play a part in their local committees and elsewhere to be the champions for 
children looked after and care leavers.

Anne Burns – Cabinet Member for Children’s Services 
2 September 20/19

APPENDICES

Appendix 1 - Children Looked After Strategy

Electoral Division(s): All
*  Please remove whichever option is not applicable

Executive Decision No

Key Decision No

If a Key Decision, is the proposal published in the current Forward Plan? N/A



Is the decision exempt from call-in on grounds of urgency? No

N/AIf exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained?

YesHas this matter been considered by Overview and Scrutiny?
If so, give details below.

N/AHas an environmental or sustainability impact assessment been 
undertaken?

NoHas an equality impact assessment been undertaken?

N.B. If an executive decision is made, then a decision cannot be implemented until the 
expiry of the eighth working day after the date of the meeting – unless the decision is 
urgent and exempt from call-in and the Head of Member Services and Scrutiny has 
obtained the necessary approvals.

PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS
[including Local Committees]

No previous relevant decisions

CONSIDERATION BY OVERVIEW AND SCRUTINY

Overview and scrutiny contributed to the creation of the Children Looked 
After Strategy. Also the Board continues to hold joint sessions with Scrutiny 
on areas of shared interest – for instance in December there will be a joint 
session on Child Exploitation and children missing from home.

BACKGROUND PAPERS

No background papers

RESPONSIBLE CABINET MEMBER

Anne Burns, Cabinet Member for Children’s Services

REPORT AUTHOR

Contact: Joel Rasbash, Strategic Policy and Scrutiny Advisor
Tel No 07825103565 Email joel.rasbash@cumbria.gov.uk
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